Joyce Foundation - 2007 Annual Report by unknown
The Joyce Foundation 2007 Annual Report
	 2-3	 PRESIDENT’S	LETTER
  Around the Midwest, Joyce works with partners who are 
  motivated by challenges, unafraid to experiment, and persistent 
  even when the odds are against them.  
 
	 6-7	 EDUCATION
  Researchers identify steps to improve union contracts and support 
  quality teachers in Milwaukee
	 8-9	 EMPLOYMENT	
  Indiana reorganizes adult education to improve workers’ skills
	10-11	 ENVIRONMENT
  Midwest governors sign a dramatic climate agreement
	12-13	 GUN	VIOLENCE
  Law enforcement leaders call for strengthening gun policy 
  in Illinois and elsewhere
	14-15	 MONEY	AND	POLITICS
  Ohio State researchers put the spotlight on voting issues
	16-17	 CULTURE	





Recently, when someone asked me the question, 
What’s new at work?” I stopped to reflect for a mo- 
ment. I thought about recent meetings with grantees 
grappling with tough policy issues, conversations 
with staff about where to place our bets, interactions 
with board members about possible new directions. 
What struck me was the tremendous drive each 
of our partners has to find solutions to problems and 
to persist even when the odds are not in their favor.
 Like many foundations, the board and staff at 
Joyce recognize the tremendous opportunity we have 
to experiment, to try new ideas, to take calculated 
risks on concepts and strategies that may not pay 
off. Of course we are also pragmatic. We are not in 
the business of tilting at windmills. But the powerful 
creative drive to find solutions is the intellectual 
currency in which our partners trade. It is why our 
sector is so vibrant, why many of the country’s 
finest minds are at work on the issues we care about, 
and why we all deserve some optimism that many 
problems can and will be solved. 
 As always, this year we have successes and 
disappointments to report, as well as several projects 
in the wait-and-see category.
 In Environment, great progress can be seen in our 
efforts to slow the construction of conventional coal-
burning power plants and to promote new technolo-
gies that capture and store carbon. In November, the 
Midwestern Governors Association signed a ground-
breaking agreement to adopt strong energy policies 
and reduce regional greenhouse gas emissions.
 
 Unfortunately, another priority—protecting 
and restoring the Great Lakes—has been hindered 
by budget constraints and political gridlock. 
We will be considering new approaches to preserving 
and restoring this great natural resource, which 
holds the affection of Midwest residents and is vital 
to our economic future. Meanwhile, our project to 
restore the Maumee River watershed on the western 
shore of Lake Erie shows great promise. A strong 
team is pursuing innovative ways to protect the lake 
and improve the quality of the river.
 In Education, a focus on improving teacher 
quality for high-need students has led us into 
several highly successful partnerships. In Chicago and 
Milwaukee, Joyce partnered with The New Teacher 
Project to analyze how union contracts affect hiring 
of quality teachers. In part as a result, a new 
Milwaukee contract includes provisions to encourage 
the placement of high-quality teachers in low-
performing schools. Joyce also joined with The New 
Teacher Center in Illinois to lead a statewide initiative 
calling for increased funding for mentoring and 
induction for new teachers in high-need schools. 
These collaborative efforts led to a dramatic 
expansion of the state’s pilot induction program. 
 In addition, early childhood advocates in Illinois 
funded in part by Joyce have been instrumental in 
ensuring legislative support for preschool funding, 
and charter advocates have begun to organize parent 
advocates and generate legislative interest in expand-
ing the number of charter schools.
  Moving low-skilled workers up the job 
ladder has long been the priority of our Employment 
program. A combination of experimentation and 
evaluation forms the basis of this grant making. 
We are in the middle of an ambitious three-year 
effort to test the effectiveness of “transitional” jobs 
in helping ex-offenders get and keep employment 
and re-integrate into our communities. A rigorous 
evaluation of this work will be available in 2010. 
 Another program focus is to reform the 
complex state systems for educating adult workers 
to navigate the shifting needs of today’s economy. 
We’ve chosen an inside-outside approach, with 
million dollar grants to community college systems 
in Indiana, Illinois, Ohio, and Wisconsin, alongside 
funding for advocates who push for reforms 
in these large bureaucracies. 
 Gun violence takes approximately 30,000 
American lives each year. Joyce has supported efforts 
to bring together public officials, law enforcement, 
health professionals and citizens to reduce this 
terrible toll. We joined forces with Mayors Against 
Illegal Guns, a bipartisan force of mayors across the 
country focused on reducing the possession, use, and 
trafficking of illegal guns. Working collaboratively 
allows mayors to share information on ways to reduce 
violence in our communities.
 Ensuring all citizens have an equal and fair 
right to vote is also an important mission for Joyce. 
Our funding for a study by the Moritz College of 
Law at The Ohio State University produced 
recommendations to improve election procedures 
around the region. Restoring voter confidence 
through nonpartisan channels can only strengthen 
our democracy. In addition, our work with the 
Midwest Democracy Network, an alliance of policy 
and legal experts, academic institutions, and civic 
and public interest organizations, has led to 
increased dialogue about ethical government and 
the need for a fair and impartial judiciary. 
 Our cultural grantmaking in recent years has 
reached out to artists and institutions across the 
Midwest through the Joyce Awards program. 
It is exciting to see the creativity and vibrancy of 
such works especially in cities like Detroit. Bold 
works of paint and sculpture are helping to 
redefine public art spaces around the Motor City 
and inspire young people to explore new possibilities 
of artistic expression.
 So, we will continue to work with our 
persistent and determined partners—those who are 
motivated by challenges and unafraid to experiment 
with the possible. Working together to turn today’s 
big ideas into tomorrow’s big policy initiatives will 
always be “what’s-new-at-work” for us at Joyce.
Ellen S. Alberding, President
June 2008
PRESIDENT’S	LETTER
Hope is a state of mind, not of the world. Hope, in this deep and 
powerful sense, is not the same as joy that things are going well, or 
willingness to invest in enterprises that are obviously heading for success, 




The Joyce Foundation supports efforts to protect the 
natural environment of the Great Lakes, to reduce poverty 
and violence in the region, and to ensure that its people 
have access to good schools, decent jobs, and a diverse 
and thriving culture. We are especially interested in 
improving public policies, because public systems such 
as education and welfare directly affect the lives of so 
many people, and because public policies help shape 
private sector decisions about jobs, the environment, 
and the health of our communities. To ensure that public 
policies truly reflect public rather than private interests, 
we support efforts to reform the system of financing 
election campaigns.
Getting first-rate teachers into classrooms where 
the need is greatest can be challenging; all kinds of 
things can get in the way. District schedules can 
delay hiring until strong candidates have taken jobs 
elsewhere. Bureaucratic selection procedures can 
mismatch teachers and schools. Contract provisions 
can make it hard to reward stellar teachers or to deal 
with those who aren’t doing the job.
 As part of its commitment to improving teacher 
quality in low-performing Midwest schools, the Joyce 
Foundation brought the resources of The New
Teacher Project (NTP) to help Milwaukee schools and 
teachers find a way around such problems. 
 Project researchers reviewed district policies 
and union contracts, and interviewed teachers, 
principals, and administrators. They discovered some 
things that worked well. Both teachers and principals 
liked having school-based teams interview and hire 
new teachers, as happens about 60 percent of the 
time. Principals said the process built a strong instruc-
tional team. The vast majority of teachers hired this 
way—including those in high-poverty schools—were 
happy at their school and not contemplating moving 
elsewhere. The researchers also found good procedures 
in place for handling underperforming teachers.
 But that process was seldom utilized, researchers 
found. And other problems also surfaced. The 40 
percent of assignments made, not by school hiring 
teams, but by the district’s HR process left both 
teachers and principals dissatisfied. High-poverty 
schools were more likely to get teachers this way, and 
less likely to report that they had a good pool of 
applicants to choose from. Principals complained 
that the district’s hiring timeline, specified in the 
union contract, delayed recruiting and made them 
miss out on good candidates. 
 The findings “helped stimulate interest in the 
interview process, and showed us that teachers 
really wanted change,” says Superintendent William 
Andrekopoulos. With interest on both sides, the 
teachers contract signed in October 2007 followed 
several NTP recommendations: earlier hiring, 
expanded applicant pools for high-poverty schools, 
reinforcement of school-based hiring, and stronger 
provisions for dealing with poor teachers. Also 
included were mentoring for new teachers, improved 
security, and a 2.5 percent yearly raise.
 Union President Dennis Oulahan says the 
contract “respects the work of our teachers.” 
Andrekopoulos says the “bargain was focused mainly 
on teacher quality” and would help make sure that we 





The Great Lakes regional economy has long been 
a global powerhouse, but lately the engine has 
been sputtering. As manufacturing jobs shrink, new 
skills are needed. Investing in human capital by 
opening access to post-secondary education and skills 
training will be essential for enabling the Midwest 
to regain its economic vitality.
 Indiana leaders—with the nation’s highest 
percentage of manufacturing jobs—reached that 
conclusion and are taking action. In 2005 the Indiana 
Chamber of Commerce found that one-third of 
the state’s workers lacked the skills essential for 21st 
century jobs. A follow-up study put the number 
without adequate skills, education, or training at 
nearly one million. “Workforce development is one 
of the key issues impacting economic development 
and prosperity,” says Chamber Vice President Mark 
Lawrance. “For current employers, workforce is a 
key asset, but when new businesses look to come here, 
it’s one of the main issues they’re concerned about.” 
 Convinced that training the state’s workforce 
has become an economic imperative, the Chamber 
is making the case for reform. It is partnering 
with the state’s community college system, Ivy Tech, 
which is piloting new approaches for adult workers, 
and with the Department of Workforce Development 
to evaluate state progress. The joint project is part 
of Joyce’s regionwide Shifting Gears initiative, 
which is supporting policies to increase the number 
of workers who get post-secondary credentials 
and qualify for better jobs.
 “Embedded skills training” is one new post-
secondary approach. Classes in Automotive 
Technology at Ivy Tech-Evansville, for example, 
build in math education, demonstrating how math 
skills improve mechanics’ diagnostic skills. 
Administrators are reworking rules so that course-
work in such areas both leads to a certificate (in this 
case Automotive Service Excellence) and builds 
credits toward a degree. Ivy Tech has also created a 
College for Working Adults” at several campuses, 
streamlining schedules to help working students 
get a degree in a reasonable period of time. 
 Meanwhile, a team of education and workforce 
policy makers is working to market such programs 
and expand financial aid and services to help students 
juggle work and family. Success would benefit not 
just Indiana’s workers but those in other states as well, 
says Dr. Rebecca Nickoli, Ivy Tech Vice President for 
Workforce and Economic Development: “We need 
to keep adult students motivated, give them what 
they need, and move them along quickly toward 
completion.” Promoting that kind of progress is 




Both crisis and opportunity led Midwest governors 
to take on climate change at a historic November 
summit in Milwaukee. The crisis came from fears 
that global warming could disrupt midwestern 
agriculture and wreak havoc on the treasured Great 
Lakes ecosystem. The opportunity was enabling the 
Midwest, the nation’s most coal-dependent region, to 
reap vast economic benefits by retooling for climate 
change. Wisconsin’s Governor Jim Doyle, who hosted 
the summit, pointed out that the region’s “strong 
manufacturing base and rich agricultural industries, 
along with the wealth of resources in our vast 
northern forests and our world-leading research 
universities” position the Midwest to take the lead in 
developing renewable energy for the 21st century.
 The complex agreements signed at the 
summit cover a range of climate-saving strategies. 
The governors set aggressive targets for energy 
efficiency, new generation and transmission for wind 
and other renewable energy sources, and production 
of low-carbon transportation fuels. They committed 
to a target of having all new coal power plants capture 
and store their carbon dioxide emissions by 2020 and 
promised to build a regional pipeline to transport the 
emissions for storage. Finally, six governors and the 
premier of Manitoba committed to create a regional, 
economy-wide cap-and-trade system by 2010 and 
related policies to reduce greenhouse gas emissions 
that will cover not only utilities, but industry and 
transportation as well. 
 Behind the agreements was a months-long 
development process, staffed with Joyce funding by 
the Midwestern Governors Association and the 
Minneapolis-based Great Plains Institute (GPI). 
Stakeholders from different sectors of the regional
economy thrashed out proposals for controlling 
greenhouse gas emissions. The governors’ representa-
tives framed those proposals into a set of regional 
initiatives, the Energy Security and Climate Steward-
ship Platform and the Greenhouse Gas Accord. GPI’s 
Brad Crabtree says the collaborative process enabled 
governors and the premier to sign the agreements
knowing that the big issues in the document had 
already had an airing with major constituencies.
 Now, advisory groups are working through 
implementation plans, in anticipation of a follow-up 
summit in September 2009. By that date there will 
be a new Administration in Washington, and perhaps 
a new national policy—even more likely now that 
the Midwest agreements have put the imperative 
to address climate change squarely in the American 
mainstream. In the meantime the region is setting its 
own course to address the crisis—and take advantage 
of the opportunity. 
ENVIRONMENT
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Walking into a geology class at Northern Illinois 
University, a shooter opens fire and kills five 
students, wounds 15 others and the teacher, and then 
kills himself. In Kirkwood, Missouri, a disgruntled 
citizen shoots up a town council meeting, killing 
five. In Kansas City and Tinley Park, Illinois, fatal 
gunfire erupts in shopping malls. And in Chicago, 
24 public school students are shot to death during 
the 2006-07 school year (and this year is on a 
similarly murderous pace).
 “This madness must stop,” says Police Chief 
Scott Knight of Chaska, Minnesota, who chairs the 
Firearms Committee of the International Association 
of Chiefs of Police (IACP). With gun violence a 
brutal fact of life in Midwest big cities and small 
communities alike, law enforcement officials from 
around the region met in Chicago in spring 2007 
under the auspices of the IACP, with Joyce funding. 
The meeting took place just days before the tragedy 
at Virginia Tech, the largest mass shooting in U.S. 
history. Participants included police, prosecutors, 
mayors, researchers, and advocates concerned 
with public safety.
 Their wide-ranging report, Taking a Stand, was 
released on Capitol Hill with bipartisan support from 
lawmakers. It called for universal background checks; 
banning assault weapons, armor-piercing bullets, 
and other high-powered weaponry; mandating 
safe storage of firearms and reporting those that are 
lost or stolen; removing guns from domestic violence 
offenders, as well as from other prohibited possessors; 
and repealing laws that hinder prosecution of gun 
traffickers. Also on the agenda: better funding, 
training, and protection for police, and special steps 
to guard against police officer suicide. 
 In Illinois, an effort is underway to enact 
several of the key IACP recommendations. Chief 
Russ Laine of Algonquin, Illinois, who was a leader 
of the Chicago meeting and is the incoming president 
of the IACP, has lent his voice to the Illinois 
Campaign to Prevent Gun Violence, which is calling 
for universal background checks on gun sales, report-
ing of lost and stolen firearms, and banning assault 
weapons and high-capacity magazines. 
 All these measures draw majority support among 
Illinois voters, according to surveys conducted for 
the campaign in 2007. “The public understands that 
gun violence threatens public and officer safety 
in every community in Illinois,” says Laine. “Effective 
public policies are critical in giving our officers the 
tools they need to curb the violence.” 
GUN	VIOLENCE	
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In a red-and-blue nation, the Midwest is a purple 
region. Only Indiana and Illinois vote consistently 
in presidential elections, and even they can’t be taken 
for granted. Everything else is up for grabs, sometimes 
dramatically so. Ohio’s vote for George W. Bush 
famously decided the 2004 election, after a campaign 
in which Michigan, Minnesota, Wisconsin, and 
Ohio were all hotly contested.
 Elections always matter in a democracy, but 
they really count when the margins are so close. 
So it’s troubling to find serious problems across the 
region in the way elections are run, as researchers 
at the Moritz College of Law at The Ohio State 
University did in their 2007 Joyce-funded report, 
From Registration to Recounts. 
 Nowhere were the problems more dramatic than 
in the ultimate swing state, Ohio, which the Moritz 
authors labeled “A Poster Child for Reform.” The 
whole country witnessed the state’s 2004 chaos: long 
lines at polling places and voter challenges leading to 
large numbers of “provisional” ballots. Such patterns 
are systemic, say the Moritz researchers, embedded 
deep in the culture of this highly decentralized and 
contested state. Legislation in 2005 meant to fix things 
only exacerbated the controversy, leading to allegations 
that legislators were attempting to curb voting 
rights of minorities.
 In 2005 the Ohio League of Women Voters filed 
a lawsuit charging state officials with “the creation and 
maintenance of a non-functioning voting system” that 
denies the meaningful and equal exercise of the right 
to vote by using non-uniform standards, processes, and 
rules, and that employs untrained … personnel, and that 
has wholly inadequate systems, procedures, and funding 
necessary to ensure the meaningful and equal right to 
vote.” The League was careful not to challenge the 2004 
results but instead to look for remedies, says League 
President Linda D. Lalley. The lawsuit is pending. 
 In the meantime, the Moritz authors recommend 
restoring confidence in election administration by vest-
ing responsibility in a nonpartisan statewide officer and 
otherwise encouraging bipartisan cooperation in election 
matters, with nonpartisan tribunals to resolve disputes. 
Catherine Turcer of the reform group Ohio Citizen 
Action supports that direction. Turcer adds that better 
poll worker training and more resources generally would 
make a big difference. 
 Lalley stresses that voting rights and fair elections 
are a critical longtime priority for the League and other 
reformers: “If more people feel that their vote counts, 
we’ll have better turnout, and that will make our 




For most of its history, the Joyce Foundation 
concentrated its culture grantmaking within the 
city of Chicago. Then, in 2004, its newly created 
Joyce Awards reached out to artists and institutions 
in other major Midwest cities. In 2007, two of the 
Joyce Award projects were all about cities—and 
they focused on the quintessential struggling 
Midwest industrial city: Detroit. 
 With funding through the Joyce Award, the 
Detroit Institute of Art commissioned painter Julie 
Mehretu to create five paintings and combine them 
with existing work in a new exhibit, “Julie Mehretu: 
City Sitings.” The exhibit, which headlined the 
Institute’s fall 2007 reopening after a six-year renova-
tion, was housed in galleries immediately adjacent 
to the work of an earlier generation’s premier artist 
confronting the modern city: Diego Rivera’s 
Detroit Industry” frescoes.
 Mehretu, who grew up in nearby East Lansing, 
was fascinated by Rivera’s work as a child. Like Rivera, 
she paints the industrial city, but at a different moment. 
Mehretu’s “Stadia” paintings use tiny flags to stand 
for ethnic identity amid competition in an age of 
globalization—an important theme for Mehretu, who 
like many Detroiters is herself an immigrant, born 
in Ethiopia. Her “Black City” layers architectural 
elements of ancient fortresses to depict a city 
under siege, in a country worried about immigration 
and terrorism. 
 A more joyful, grassroots view of Detroit is 
embodied in Tyree Guyton’s “Heidelberg Project.” 
Guyton has reclaimed abandoned homes in a section 
of the city’s East Side and used discarded materials, 
found objects, bright paint, and the creativity of 
residents to transform them into a public art extrava-
ganza. Through the Joyce Awards, nearby Wayne State 
University mounted a twenty-year retrospective of the 
Heidelberg Project and commissioned Guyton to 
work with local students to create a fabricated steel 
sculpture titled “Invisible Doors.” 
 Installed next to the university’s Welcome Center, 
the sculpture speaks to opening doors between the
university and the city; and indeed the exhibit drew 
neighborhood residents who might not otherwise 
have ventured onto the campus. For her part, Julie 
Mehretu, during her residency at the DIA, took a 
group of students to visit the Heidelberg Project as well 
as other Detroit landmarks, as part of their exploration 
of what it will take to become the next generation 














































The Joyce Foundation supports 
efforts to close the achievement gaps 
that separate low-income and minority 
children from their peers by 
improving the quality of teachers they 
encounter in school, expanding their 
access to educational opportunities 
in early childhood, and exploring such 
innovations as small schools and 
charter schools.
Teacher Quality
Strategies to attract and keep top-
























































































































Charter schools, small schools, and 







































































Coal and Climate Change
Seeking to reduce pollution and 
climate-altering emissions by promoting 

















































































































Restoring and protecting the natural 
environment of the Great Lakes region 
has been a longtime commitment of 
the Joyce Foundation. The Foundation 
supports the development, testing, 
and implementation of policy-based, 
prevention-oriented, scientifically 
sound solutions to the environmental 
challenges facing the region.
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Advancing to Better Jobs
Increasing resources for and access to 
quality training and education programs 
that lead to higher-paying jobs; included 
in this category are “Shifting Gears” 































The Employment Program supports 
policy analysis and development, 
research, and advocacy that helps low-
wage, low-skilled individuals connect 
to the labor market, stay employed, 
and advance to higher-paying jobs.
Shifting	Gears
Reorganizing adult education in the 











Job Retention and Stability
Expanding access to policies that 
improve job retention and stability, 
including work-related benefits 
such as the Earned Income 
Tax Credit, food stamps, health 




















Strengthening policy initiatives that 
help the hard-to-employ gain skills 
to enter the labor market; this 
category includes the Foundation’s 
grant making to evaluate transitional 









Evaluating whether subsidized jobs 
and intensive services can help ex-






















Conservation and restoration of 






































Supporting collaborative efforts to 
promote public policies and investments 








































































































Bringing together public officials, 
law enforcement, health professionals, 


















































Supporting critical data collection 
and research on patterns and prevention 






















The Gun Violence Program supports 
efforts to bring the firearms industry 
under comprehensive consumer 
product health and safety oversight as 
the most promising long-term strategy 
for reducing deaths and injuries from 





































Expanding the audience and 































The Culture Program supports the 
efforts of cultural institutions, 
primarily in Chicago, to serve and 
represent the city’s diverse populations. 
The program is interested in projects 
that bring diverse audiences together 
to share common cultural experiences 
and encourage more of Chicago’s 


















Expanding high-quality cultural 
programs in Chicago communities and 
strengthening the infrastructure and 















Promoting political reforms 


















Working with groups around the 




















The Foundation seeks to create 
political cultures in Illinois, Michigan, 
Minnesota, Ohio, and Wisconsin to 
make it possible for more citizens, not 
just those who are wealthy and well-
connected, to run for public office; 
offer voters real candidate and policy 
choices at election time; protect voting 
State Reform
Promoting political reforms 



















































rights; respect the independence 
and impartiality of the courts; promote 
the public’s right to know about 
government operations and decisions; 
guarantee the fairness and reliability 
of elections; and provide citizens 












Encouraging mainstream Midwest 
arts organizations to commission new 


















































































The Foundation makes some grants to 
projects outside its primary program 
areas. Preference is given to projects 
that encourage debate on timely public 
policy issues, reflect concern for social 
equity or regional cooperation, or 









































































The President’s Discretionary Fund 
is used to make small, expeditious 
grants that advance the Foundation’s 




























































































































































































































































































Category Number Approved Paid
Education 32 8,229,603 8,463,429
Employment 13 3,319,000 7,305,108
Environment 40 8,784,615 9,295,406
Gun Violence 11 3,065,018 3,274,049
Money and Politics 12 2,481,236 3,124,502
Culture 21 1,885,000 1,977,000
Special Opportunities 11 1,579,395 1,239,395
Discretionary, Memberships, and 
Employee Matching 70 882,359 882,359
TOTAL	GRANTS		 210	 $30,226,226	 $35,561,248































































December 31,   2007 2006
Assets
 Cash     201  198
 Investments    931, 983 904, 671
 Collateral received under securities lending program    52, 584 70, 406
 Other assets    1, 405  - 
Total Assets    986, 173 975, 275
    
Liabilities and Net Assets
 Grants payable    20, 695 26, 030
 Other liabilities     654 2, 686
 Payable under securities lending program    52, 584 70, 406
 Excise tax    1, 957 2, 312
Total Liabilities    75, 890 101, 434
Net assets—unrestricted    908, 169 873, 841 
Net assets—temporarily restricted    2, 114  - 
Total Net Assets    910, 283 873, 841 
Total Liabilities and Net Assets    986, 173 975, 275
Year ended December 31, 2007 2007 2007 2006
   Unrestricted Temporarily Total Total
Revenue
Contributions -  2,114  2,114  -
Investment revenue
 Net realized and unrealized gain 51, 518 - 51, 518 98, 674
 Interest and dividends 22, 654 - 22, 654 21, 040
 Other income   538 -  538  291
   74, 710 - 74, 710 120, 005 
Investment expenses 3, 356 - 3, 356 2, 803
Net investment revenue 71, 354 - 71, 354 117, 202
Total revenue 71, 354 2,114 73, 468 117, 202
Expenses
 Grants awarded, net of returns 30, 332 - 30, 332 49, 284
 Administrative and program expense 5, 284 - 5, 284 4, 981
 Excise tax 1, 410 - 1, 410 2, 137
Total expenses 37, 026 - 37, 026 56, 402
Increase in Net Assets 34, 328 2,114 36, 442 60, 800
Net Assets, at beginning of year 873, 841 - 873, 841 813, 041
Net Assets, at end of year 908, 169 2,114 910, 283 873, 841
STATEMENTS	OF	FINANCIAL	POSITION STATEMENTS	OF	ACTIVITIES
(000s omitted) (000s omitted)
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Map photography by Michael Maes. Top photograph on page 16 
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